MARTA shall provide guidance and direction to contractors in the
development and implementation of programs to assure compliance with
all Equal Opportunity requirements. Additionally, the Authority will also
ensure that contractors on Federal-aid construction contracts meet all
contractual obligations for compliance with Federal laws; regulations and
Executive Orders pertaining to Equal Opportunity; Americans with
Disabilities Act; and the Disadvantaged Business Enterprise (DBE) program.
In this regard, the Authority does the following:

Regular compliance checks, which include, but are not limited to:

Employee interviews to determine correctness of classifications, rates
of pay, fringe benefits payments, and hours worked.

Employment practice reviews and follow-ups on Affirmative Action
Plan implementation.

On-site inspections to check type of work performed, number and
classification of workers, and fulfillment of posting requirements.

Payroll reviews to ensure that payrolls of prime contractors and
subcontractors have been submitted on time and are complete and in

compliance with contract requirements.

Comparison of available data, including daily inspector's report and daily
logs of construction, to ensure consistency.

Special compliance checks that include:

Inconsistencies, errors, or omissions detected during regular compliance
checks;

Receipt of a complaint alleging violations (If the complaint is not specific
enough, the complainant shall be so advised and invited to submit
additional information.);

Violations of apprentice to journeyman ratios; and

Show cause determinations.
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